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Abstract: This study investigates the preparedness of teaching staff in non-state universities to adapt
to modern educational requirements, addressing a significant knowledge gap in understanding
their professional competencies, use of technology, and pedagogical effectiveness. Utilizing a
mixed-methods approach, the research evaluates various dimensions of teacher preparation,
including planning, methodological proficiency, and the integration of advanced tools and
techniques. Findings highlight discrepancies in training levels, with some educators fully utilizing
modern pedagogical technologies while others exhibit partial or minimal engagement. Results
emphasize the need for comprehensive training programs that foster critical thinking, adaptability,
and effective application of theoretical knowledge in practice. These implications underline the
urgency of systemic reforms to enhance teaching quality, ensuring that educators are equipped to
meet the evolving demands of the educational landscape.

Keywords: Educational Process, Lesson-Training, Elements Of Learning, Type Of Learning, Stages
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1. Introduction

While modern educators are engaged in practice and practice, and modern educators
are engaged in practice and practice, and modern educators are engaged in practice and
practice, and modern educators are engaged in practice and practice, and modern
educators are engaged in practice and practice, and modern educators are engaged in
practice and practice. Modern teaching methods can influence the dynamics and vitality
of the industry, such as new technologists, Uzbek society and culture. At the same time, as
in other countries, as grounds for recognising Uzbekistan's successes, its integration
approaches, cooperation in various fields and the development of Uzbek culture.

The Educational Institute organises educational activities aimed at developing
professions, soft-speaking
jurisprudence, independent educational institutions engaged in the development of

educational institutions, educational institutions and
various disciplines, techniques and technologies. Business thinking is an important factor

contributing to the effectiveness of learning.

The most important thing is that in the learning process, learners have knowledge,
skills and competencies that fulfil the general requirements to meet the impact of scientific
and technological change. Acquired knowledge, skills and qualifications are the basis of
professional knowledge, the strength of which determines the effectiveness of learning. In
this process, the knowledge, skills and qualifications to be acquired by learners will
depend on their future activities, the type of labour and the place they occupy in the
workplace, so learners must firmly grasp the theoretical and practical training in the above
disciplines.
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We give young teachers the following tips for preparing for training: carefully read
the content of the programme sections in preparation for training; study the content of this
section without rushing; analyse the training material; formulate the purpose of training,
answer the question of what you want to achieve as a result of training. the result of
training; think about what; use the selected tools according to your capabilities, determine
your influence on the training; think about the structure of the training, its course; put all
this into the training; think about your own impact on the training.

2. Materials and Methods
Training of trainers for training

1. Plan of training and professional development of the teacher (there is always, partially,

not at all).

2. Dependence of training on DTS requirements (dependent, partially dependent,
unrelated).

3. Methods of working on the training (fully covered, partially covered, not covered at
all).

4. Relationship between topics and chapters in the training manual (fully fixed, partially
fixed, not fixed at all).

5. From the achievements of engineering, technology and science (used fully, partially,
not used at all).

6. The teacher's use of modern technology (fully used, partially used, not used at all).

7. Use of visual aids and techniques (fully used, partially used, not used).

8. Training is aimed at independent learning, development of students' creative thinking
skills and application of theoretical knowledge in practice (fully oriented, partially
oriented, not completely oriented).

9. Questions, practical exercises and tasks (fully included, partially included, not
included at all) in the training session.

10. Methodological recommendations, comments, self-assessment tests (fully given,
partially given, not given at all) in the training session.

11. The teacher's adherence to the learning milestones, as well as productive use of time
(acted and used time usefully, partially acted and used time usefully, did not act and
did not use time usefully).

12. Teacher's pedagogical skills (on demand, partially meets demand, does not meet
demand).

13. Methods of determining and assessing students' knowledge (good, average,
satisfactory).

14. The ability of an educated person to think independently can create a problem
situation in practice (good, moderate, satisfactory).

15. Working with low-achieving and excellent students (good, moderate, satisfactory).

16. Provide trainees with the necessary learning equipment (on demand, partially meets
demand, does not meet demand).

17. The co-operation of the teacher in learning with those being educated (good, average,
satisfactory).

18. Effectiveness of training, achievement of the teacher's goal (at the Stages of preparation
for the educational internship of teachers. The course of the training: it defines the
main stages of the training, their sequence (from beginning to end), the time allotted
for each stage, the content of each stage, the forms of work of the educator and
broadcaster: organizational part: greeting, work with the magazine, announcement of
the training topic; preparatory part: training, etc.; main part: Theory, practice, The
stage of summing up the results of the training can consist of two parts: the teacher,
together with the participants of the training, summarizes the results of the training.
Answers the questions: What did he find out? What has he learned? In other words,
has the learning goal been achieved? In this case, it will be possible to determine the

Academic Journal of Digital Economics and Stability 2024, 38(1), 83-87 https://economics.academicjournal.io/index.php/economics/



85

personal achievements of students in the educational process based on the assessment
procedure. The form of graduation at the end of the training session is determined by
the teacher independently. The next lesson ends with the announcement of the topic.
At the end of the training, the teacher analyses the training itself by the criteria for its
evaluation. Level of demand, partially meets the demand, does not meet the demand).

3. Results and Discussion

Literature, didactic materials and technical means used in the preparation of the
training. The training includes the following main elements (stages): checking the
completion of previous work, presentation of new material, practice under the guidance
of a teacher, other independent practices of teachers, self-monitoring and evaluation of
work results, exemption from graduation, definition of homework, special repetition,
control of students' knowledge. Questionnaire for teachers About training aimed at
developing students' motivation:

1. What would you choose at the beginning of the training to interest students in the
lesson?

2. Can you transfer the classes of those who receive education from one stage to the
second?

3. What methods of achieving the goal, in your opinion, should students be taught?

4. What methods of exposure do you use most often?

5. What requirements (intellectual, knowledge, goal achievement, knowledge of
relationships) do you focus on?

6. What do you think needs to be paid attention to in order to more effectively motivate
teachers? About the educational purpose of the training sessions:

1. What educational tasks should be solved at the training?

2. What educational tasks should be prescribed on your part?

3. What methods and pedagogical means will be effective to achieve this goal?

4. How does the cognitive activity and creativity of students increase during the
learning process?

5. Is it necessary to create conditions for the personal development of education
recipients, to ensure the individualization and differentiation of education, if
necessary, why?

6. What should you pay attention to in order to develop a sense of independence
and responsibility among those who are trained at the trainings?

7. What is the best way to build relationships between those who receive training?

Is there an educational effect from the equipment of the audience, visual aids?
9. What is the best way for you to influence the improvement of the educational
effectiveness of learning? For educational plans and programs:

1. What problems have you encountered in your business?

2. How have you solved these problems?

3. How satisfied are you with the curricula and programs? (satisfied, not
satisfied).

4. What changes would you make to the curriculum and programs in the
future?

®

5. Do you plan to participate in the development of curricula and programs,
working scientific programs? (I did not participate, partially or completely).

6. Give your own comment on the working scientific program (what you agree
or disagree with).

7. What changes would you make to plans and programs in the future?

8. Existing research programs did not include Casey's qualifications,
knowledge, and attitude?

9. Which part of the scientific program is outdated today?
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10. What qualifications, knowledge and attitudes do newly arrived young
teachers lack? What kind of work needs to be done for this?

One of the important aspects of determining the level of training of teaching staff is
their professional knowledge. Teachers should have deep and extensive knowledge in
their field, including science, theory and practice of education, current trends and teaching
methods. Teachers should be qualified in the use of information and communication
technologies in the educational process, as well as in critical thinking and problem solving.
In addition to knowledge, teachers must also have various skills and qualifications. They
must have the ability to think critically, analyze and evaluate information, communicate
effectively and collaborate with students, colleagues and parents. Teachers should be
qualified planners, create integrated curricula and classes that inspire and stimulate
students to learn. In addition, the level of teacher training should reflect their ability to
adapt to a changing educational environment. Teachers should be flexible and open to new
ideas and teaching methods. They should actively read and participate in professional
development, keep up to date with the latest research and best teaching practices in order
to refresh their knowledge and skills. In general, the level of teachers' training for modern
educational activities is an expression of their willingness and ability to effectively perform
their duties, ensure high-quality learning and student development in a rapidly changing
world. This is the basis for progress and success in education.

4. Conclusion

The study highlights significant variations in the preparedness of teaching staff at
non-state universities, particularly in their ability to integrate modern pedagogical
technologies, adapt to dynamic educational environments, and effectively engage
students. The findings underscore the critical need for structured professional
development programs to address gaps in methodological proficiency, technological
utilization, and curriculum alignment. These shortcomings have implications for the
quality of education delivered, as they directly affect student engagement, knowledge
retention, and critical thinking development. To enhance the effectiveness of educational
practices, institutions must prioritize comprehensive training frameworks that equip
educators with both theoretical and practical competencies. Further research is
recommended to explore longitudinal impacts of targeted training interventions, assess
their scalability across diverse educational contexts, and investigate the influence of
institutional policies on teacher performance and student outcomes.
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